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Good afternoon Chairpersons Slossberg, Boucher, and Fleischmann, and members of 

the Education Committee for accepting my testimony concerning S.B. 455. My name is 

Darryl Brackeen and I am the Managing Director of Outreach for Educators for 

Excellence-Connecticut (E4E-Connecticut), a nonprofit organization working to ensure 

Connecticut educators have a leading voice in policies that support the teaching 

profession and raising student achievement. We aim to identify and engage around 

issues that impact our schools, create and collaborate on solutions, and advocate for 

policies and programs that give all students across our state access to a quality 

education.  

 

As we continue to discuss the need to diversify our teaching workforce here in 

Connecticut, a conversation that must occur in tandem is one around teacher 

certification. This is about Connecticut’s ability to compete with the rest of the country in 

attaining the highest quality professionals -- whether they come to us from colleges of 

education in our home state, from teaching careers in another state, or transitioning to a 

Connecticut classroom from a successful career in another field. This is about 

increasing access to effective educators in our highest needs subject areas and 

communities and increasing diversity within our ranks. This is about empowering our 

administrators and principals with the autonomy to modernize and innovate our 

recruitment and retention strategies to ensure we can fill those positions and that they 

stay filled. This is about providing our young minds with the best so that we may expect 

the best. This bill allows us to address these systemic issues our profession faces, 

which is why we offer many elements of S.B. 455 our support. 

 

We support the greater flexibility this bill allows, specifically by widening the range of 

candidate qualifications that can be considered for a teacher’s certification. Experience 

that shows mastery of a subject through career or life experiences that is comparable to 
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coursework or degrees must be considered in teacher certification decisions. We also 

support waiving lower level coursework for candidates who show mastery, particularly in 

subjects experiencing a teacher shortage, and hope this will eventually be allowed for 

all subjects.  

 

We support the increased flexibility given in awarding certifications for technical and 

vocational teachers and for out-of-state teachers. Although we would like to see more 

targeted and robust pipelines built from many points of entry to our classrooms, this is a 

necessary step. 

 

We support the requirement that calls on the State Department of Education to engage 

and collaborate with “a broad range of stakeholders and educators” to develop a 

definition of educator effectiveness. We’d like to go further and see that this specifically 

includes engagement of “classroom teachers,” as they are integral to understanding the 

impact of the certification process, constraints, and strengths. 

 

We strongly believe that we must do what we can as a state to diversify our teacher 

workforce to become one that is reflective of our diverse student body. This is a priority 

issue to our teacher members and a key to supporting our most vulnerable students. 

We agree with the call for the State Department of Education to improve its recruitment 

of teachers of color, specifically to, 

● Identify relevant research and practices to enhance recruitment;  

● Establish public, private, and philanthropic partnerships;  

● Utilize innovative methods to attract talent, particularly in shortage areas;  

● Eliminate obstacles to professional certification to increase state 

competitiveness; 

● Identify and utilize bias-free educator assessments;  

● Adopt cut-scores that do not exceed multi-state cut scores for educator 

assessments;  

● Support teacher prep that commits to enrolling higher numbers of minority 

teachers and supports interstate reciprocity; and 

● Advise local and regionals boards to prioritize minority teachers recruitment 

through innovative strategies.  

 

We support these strategies, along with the establishment of a Minority Teacher 

Recruitment Policy Oversight committee as part of the commissioner’s 

recommendations found in H.B. 5325.  

 

Regarding engagement of educators for defining “educator effectiveness” and the 

creation of the Minority Teacher Recruitment committee to improve recruitment, 



preparation, and retention of minority teachers referenced a moment ago--we at E4E-

Connecticut would like to offer not only our support, but our assistance in creating the 

space and environment for these conversations.  

 

Thank you for your attention to this issue. And thank you for your time and 

consideration.  

 


